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LEVEL 3 TRAINING: LSCB Member Induction

Any individual who joins the LSCB will be offered the opportunity to meet with
the Safeguarding Children Business Manager.

By the end of the meeting new Board Members will be able to

e Recognise the key purposes, functions and tasks of Solihull LSCB,;
including role of Lead Member, LSCB and Director of Children’s
Services

e Recognise the individual and joint roles and responsibilities of LSCB
Members as set out in the Job Description for LSCB Member and
LSCB Terms of Reference.

e |dentify how to access LSCB Procedures, training and expert advise
from the LSCB

e Consider how to ensure organisational support to promote effective
engagement with the LSCB

e Consider how to promote two way communication between agency and
LSCB

e Recognise their agency’s responsibility to ensure the effectiveness of
work to safeguard children and young people (single and multi-
agency).

A standard Information pack will be available containing:-

LSCB Terms of Reference

LSCB Training Brochure

LSCB Audit Framework

LSCB 12 Safeguarding Standards
S11 Audit Tool

Most recent LSCB newsletter

New Board Members will be asked to provide confirmation that they hold a
satisfactory CRB check.

Further, new LSCB Members should ensure that they have completed in-
house safeguarding Level 1 training.

New Board Members will also be able to access a course aimed at Senior
Managers / Leaders that will support their understanding of the legislative
framework, Solihull Partnership, as well as their responsibilities for the quality
of work undertaken to safeguard children and young people.



